









































































































































































































































































































































Workers' awareness of reasonable consideration in the workplace
Kumiko Matsunaka
Kansai University of Welfare Sciences
abstract
　Public familiarity with the law regarding the promotion of employment of persons with disabilities and 
reasonable consideration for Japanese workers were surveyed. I asked whether there were persons with 
disabilities in respondents' workplaces and examined the relationship between lived experience and 
public familiarity. The number of people who knew the content was very small, 18.0% knew about the 
promotion law and 8.1% knew about reasonable accommodation. Respondents who had experience with 
people with disabilities in the workplace knew more about them than those who did not. The percentage 
of experienced people who knew about the contents was low; 28.2% knew about the promotion law 
and 13.5% knew about reasonable accommodation. In the future, further activities are needed to raise 
familiarity with them and awareness about the importance of mutual understanding in the workplace. 
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松中：職場における合理的配慮に関する勤労者の認識
